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Dear Prospective WASIA Member
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Thank you for your interest in WA Shearing Industry Association Inc (WASIA) membership (formerly the WA Shearing Contractors Association -WASCA). WASIA covers a broader scope of industry issues and represents the interests of the WA shearing industry and its related participants.

Members include contractors, growers, woolclassers, shearers, wool handlers and shed hands, suppliers, manufacturers, training organisation and other interested stakeholders. Membership voting rights for all members will ensure that every member has a voice in the organisation and opportunities to foster and guide a positive future for the industry.
This Membership Information Kit provides more information on Full and Associate Memberships. Should you require further information, do not hesitate to contact the Association or one of our Executive Committee members listed.
The Association fulfils a vital role in furthering the development of the Shearing Industry and representing member interests to government decision makers and other industry organisations. During these times of escalating costs, declining flock numbers, decreasing margins, increased focus on compliance, quality and safety and the ever-growing public and consumer sensitivity regarding animal welfare, environmental and sustainability issues, WASIA accepts its leadership responsibilities and offers members opportunities to participate directly in shaping the future of our industry, keep up-to-date on relevant industry information and to access significant savings through a range of Member Benefit Schemes.
The issues addressed by the Association on behalf of our Industry and the details of member benefits are attached, for your consideration. If you are interested in being involved and supporting WASIA, please let the Executive Committee know by completing the attached Membership Application Form. Your involvement in WASIA activities will help to ensure our Industry has a professional, profitable and sustainable future.

WASIA supports and has been instrumental in developing Occupational Safety and Health Guidelines for the shearing industry and a Shearing Risk Management Program designed to assist employer members and their employees in reducing accidents and injuries in the workplace. WASIA recommends that members conform to the Association’s Code of Practice, participate in the Risk Management strategies and that all members meet all their regulatory obligations with regard to safety and employment conditions. Our goal is to ensure that all of our members provide professional quality services to their customers and employers and that employees and sub-contractors are treated fairly and equitably, in accordance with industrial relations legislation. This will ensure that WASIA Membership retains its status as an indicator of quality service delivery throughout the wool growing sector.
The association’s mission is to promote and develop a legislative, administrative, economic and social environment which facilitates a safe, responsible and profitable shearing industry in Western Australia.

The Full Membership subscription fee is $375 per annum, including GST. Membership criteria require that Full Members are a Shearing Contractors, a Shearing Contractor partnership or a Shearing Contractor body corporate in WA, with only one Full Membership available for each business entity.  

The Associate Membership subscription fee is $176 per annum, including GST and is available for any person, partnership or body corporate engaged in or interested in the shearing industry, but not being a Shearing Contractor. Also, partners, shareholders or family members of any Full or Associate Member.
We look forward to your involvement with the Association and invite you to download or forward the ‘tear-off’ Applications Form from the WASIA Information & Application Form brochure to the Reply Paid address listed on the Form. If the Brochure is not enclosed, please visit www.wasia.com.au and download the brochure...Reply Paid address can be used on an ordinary envelope if copied correctly from the tear-off form. 
Thank you for your interest in joining our exciting organisation. Should you require further information please do not hesitate to call any committee member or our Executive Officer on the numbers mentioned overleaf.

Yours sincerely

Darren Spencer
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President
18/6/11
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WASIA Executive Committee Contact List
From 15 January 2011
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The Executive Committee is elected by the WASIA membership at the Annual General Meeting (AGM), on a staggered basis of 2-year terms to maintain a continuity of leadership from one year to the next. 
Presidents

Darren Spencer

Phone:  9865-1339





Lake Grace


Fax:
  9865-1467







2-year term to 2012


  Mobile:
  0428 651 339









Email:
  spencerdg@bigpond.com
Vice Presidents
Brian Hipper


Phone:  9921-5266





Geraldton


Fax:
  9921-5266







2-year term to 2013

Mobile:
  0428 930 773









Email:
  hippo@wn.com.au



Stuart Matthews

Phone:  9071-2804






Esperance


Fax:
  9071-5227




2-year term to 2012

Mobile:
  0429 938 485









Email:
  stunrach1@bigpond.com.au 

Treasurer

Darelyn Beck


Phone:  9071-4889
 


Esperance


Mobile:
  0417 338 791



2-year term to 2012

Email:
  koolindapark@bigpond.com


Committee Members

Brad Butcher


Phone:  9651-1191






Moora



Fax:
  9651-1755




2-year term to 2013

Mobile:
  0428 511 191








Email:
 butcherbn@telstra.com  
Eddie McEllister

Phone:  9881-3053






Narrogin



Fax:
  9881 4140




2-year term to 2012


  Mobile:
  0428 959 803









Email: 
  eddie@mcellister.com.au    
 

Mike Henderson

Phone:  9927-1694





Geraldton


Fax:
  9927-2294







2-year term to 2012

Mobile:
  0427 304 555









Email:
  hendos@westnet.com.au 




Mark Buscumb


Phone:
 9885 7100




Quindanning


Fax:
 0428 261 127



2-year term to 2012

Email:
 crackerscontracting@activ8.net.au 
Peter Letch


Phone:
9582 1943

Bouvard



Mobile:
0428 957 956

2-year term to 2013

Email:
pjl1940@highway1.com.au

Kaz Ainsworth


Phone:
9064-7317
Narembeen


Mobile:
0429 416 062
2-year term to 2013

Fax:
9064-7317
Email:
cambrook@bigpond.com 

Immediate Past President
Graham Stevens
Phone:
 9887-0393





Pingelly


Fax:
 9887-0390







Email: 
 grahamandraelene@bigpond.com
Lifetime Observer

Doug Kennedy

Phone:
9297-4113
(non-voting)


Bullsbrook

Fax:
9297-4119










Mobile:
0429 024 106








Email:
dekennedy1@bigpond.com 
Consultant 

Executive Officer

Vikki Gates

Phone:
9319 2027

WASIA


Fax: 
9339 6493

PO Box 792

Mobile: 
0427 552 225

Fremantle WA 6059
Email:
vikki.wasca@iinet.net.au 

Please forward all official correspondence to WASCA at the Fremantle address.
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Benefits of WASIA Membership 

1) All Member Benefits:

· Use of WASIA Website to advertise and find shearing & training events, employment opportunities
· Access to direct Prime Super support and assistance relating to your superannuation funds;

· Discount Personal Accident, Illness, House and Motor Vehicle Insurance – McKenna Hampton;

· Access to Legal Services with at preferential rates;

· Membership & Shoprite Card – Access to DISCOUNT Product and Service including: 

· White & Brown Goods (household appliances and electronics for home and car);

· Motor Vehicles - [image: image7.jpg]


New & Used; Diesel and Petrol Fuels and Oils; Tyre Balancing, Wheel Alignments and some Tyres; 

· Some Professional Services (dental, optical);

· Travel Services;

· Health Saver Card;
· Many, many other Products and Services.
· Industry Training and Communications: 

· Access to WASIA Industry training workshops, forums and social functions;

· Opportunities to networks with Contractors, Affiliated Members and businesses;

· Access to the On-Line Employment Register for employers and employees;

· Receive regular WASIA Newsletter;
· Access to Industry and Member-secure Interactive Website for information (in progress);

· Access to bi-annual General Meetings, open to all members;

· The combined strength of the Industry, in addressing issues of common interest and benefit: 
· Professional monitoring of Industry issues, at the National and State levels;

· Personal input into, and professional lobbying on, industry positions to Government on legislation and other critical Industry issues;

· Personal input into Industry Safety Guidelines;

· Opportunities to serve on various advisory committees, working groups with key Government Agencies and the Association’s Executive Committee;

· Confidence of a well-managed, professionally staffed Association, including: 

· Voting rights for all Members;

· Association transparency and accountability to members.
2) Full Member (Contractor) Benefits – All of the above, plus:
· Free Contractor’s ‘WASIA Operations Manual’ for the conduct of Shearing Contracting businesses, with Cost of Shearing Calculator, State & Federal Awards and Shearing Rate Updates;
· Free Legal Service for initial consultation and preferential discount rates for extended issues;
· Access to the following Member Benefit Schemes to support your business, personal profitability and also help support the Association, including:

· Access to the Shearing Contractors Safety Management System;

· Preferential Workers Compensation & Public Liability Insurance rates – McKenna Hampton Insurance Brokers;

· Finance Services – Pacific Premium Commercial;
· 10% Bonus of Product on all Purchases of Heiniger Australia Emery Papers; 

· Access to Association Members-Only Section of Website;
· Use of the Association’s Membership Logo on business stationary & materials.
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Issues Addressed by WASIA for the Shearing Industry

	Awards and Employment Conditions
· Representation in the Development and Modification of Industrial Awards – State & Federal:
· WA Shearing Contractors Award 1993 (Fed)
· Pastoral Award 2010
· WA Shearing Contractors Award 2004 (WA)
· Union Liaison and Negotiations

· Distribution of Shearing Rate Schedules

· Liaison and Representation to relevant Industry Groups, including WA Farmers Federation, Pastoralists & Graziers Association, Wool Council, etc
	Industrial Relations and Industry Issues

· Occupational Health & Safety (OH&S), including Shed Safety Assessments
· Industrial Relations Guidance
· Union Liaison and Negotiations

· Employment Disputes and Legal Cases

· Codes of Conduct/Codes of Practice/Guidelines
· Drug & Alcohol Policies
· Liaison and Representation to Departments of Consumer and Employment Protection, WorkSafe Commission, Wool Council, Farmsafe Alliance

	Business Support

· Legal Services 

· Legal Referral Services with preferential rates for more complex Issues

· Business Products, including Operations Manuals, Cost of Shearing Guide, Tally Books
· Industrial Relations Representation

· Taxation – Payroll Tax, GST, PAYG

· Development and Management of Members Benefit Schemes:

· Insurance and Risk Management Programs,
· Financial Management,
· Superannuation,

· Discount Buying
	Industry Training and Development

· Liaison and Representation to Government and Industry groups
· Member Food, Fibre & Timber Industries Training Council (WA) – Rural production Advisory Group
· Negotiations on Shearer/Shedhand Traineeships 

· Support and planning for TAFE training and development of Multi-Skilling Industry training

· Agricultural College Scholarships with Prime Super

	
	WASIA Website 

· Exclusive Members Only Area – Access to the latest Shearing Rates, Member Resources and Publications
· Employment Register – Recruit Workers and Find Jobs
· And Lots More

	Ministerial Liaison

	· Minister for Agriculture

· Minister for Education and Training

· Minister for Small Business
	· Minister for Consumer and Employment Protection

· Minister for Local Government and Regional Development

	Association Communication and Profile

· Research and Production of regular WASIA Newsletters/Circulars

· Development and delivery of Industry Information Forums 

· Website Development, Extension and management, including Employment Register, information articles, Member Benefit Scheme access and member secure access area for confidential information, 

· Annual General and Half-Yearly General Meetings

· Member Surveys
	Finance and Management

· Association Management and Corporate Governance:

· Planning & Budgeting;

· Management Monitoring and Reporting;

· Accounts Management

· Administration of Members Benefit Schemes – Insurance, Risk Management and Finance with McKenna Hampton Insurance brokers & Risk managers, Pacific Premium and other programs

· Administration of Neville Munns Sponsorships

· Project Grant applications and administration

· Scholarships Administration (with Australian Primary Super Fund)

· Development and implementation of WASIA Membership Campaign
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WASIA Code of Conduct

Adopted by unanimous member assent, at the Annual General Meeting 20 January 2007.

Preamble

1. The purpose of this Code is to guide the professional conduct of members of WASIA in their relations with the public, clients, employers, employees and commercial competitors and to promote the highest quality of service and professional conduct among members.

2. The Association endorses these guiding principles to be representative of the basic business and professional values of our profession.

3. Compliance with this Code: 

(a) demonstrates mutual respect for the rights of everyone in the working and business environment and our commitment to the wise management of our industry. 

(b) ensures a just and honorable profession, mutual confidence and respect, and competent service to the future of the industry.

4. This Code has been adopted by the Association membership and can only be amended by the membership. 

5. This Code applies to all membership categories of WASIA. 

6. All members upon joining the Association agree to abide by this Code as a condition of membership. 

7. Procedures for responding to alleged breaches of this Code are contained in Bylaws established by the Executive Committee. 

Code of Conduct and Ethics

Members of the Association will strive to achieve and promote the highest standards of business quality, professional conduct and ethics. To do so a member will:

1) Comply with all mandatory and statutory requirements applicable to employers and employees, including, but not limited to:

a) Paying appropriate Award Rates and entitlements including occupational superannuation;

b) Complying with all tax obligations, including Payroll Tax, PAYG and Group Tax and where applicable, Workers Compensation Insurance requirements;

c) Complying with workplace safety and health legislation, industry endorsed Guidelines and enterprise policies to ensure a safe, orderly, clean workplace with appropriate amenities and equipment and to protect the health and well-being of working people and the public from hazards present at, or emanating from, the workplace. 

2) Act in a professional manner, including but not limited to:

a) Maintaining a business-like approach in all businesses dealings and in respect of all work related activities, including:

i) Delivering excellent quality and services to employers and customers; 

ii) Honoring commitments in a spirit of fairness to customers, suppliers, employees, employers and commercial competitors;

iii) Being truthful in communications and records; 





    Page 4.a
iv) Avoiding conflicts of interest and even the appearance of improper influence;

v) Complying with both the letter and the spirit of all applicable laws;
vi) Listening to workforce questions and issues and providing prompt answers.;          Page 1 of 2
b) Demonstrating respect for ones employers and ones employees by treating them with dignity, fairness and in a professional manner;

c) Adhering to the highest standards of honesty and integrity in all relationships;

3) Working to instill the highest ethical and professional standards of conduct and skill in employers, employees and co-workers, at all levels, by the provision of training and guidance.

4) Assisting the Association, Growers, other Industry Groups and Government Agencies with the provision of honest, impartial and appropriate advice as required to foster the betterment of the industry.

5) Submitting only information about a prospective candidate for the Executive Committee, award, or other elected office that is accurate, factual and objective.

6) Advertising services and individual businesses and fees in a dignified and truthful manner by stating the services the member is qualified and prepared to perform avoid misleading statements and refraining from using improper or questionable methods in soliciting work contracts, including: 

a) ensuring that any price cutting is not at the expense of fulfilling statutory requirements and obligations;

b) not using unfair means to win contracts or employment or to injure the chance of another to secure and hold a job or customer; 

c) not, by false statement or dishonest action, injure the reputation or professional associations of another industry member;
d) refraining from criticizing, condemning or in any ways belittling the work of others in an effort to ‘pinch’ contracts and secure employment; 

e) not attempting to supplant another contractor or employee nor undertake a contract for which another has been previously engaged, until it is has determined that the original contractor’s or employee’s engagement has been fairly and properly terminated;

f) encouraging prospective clients, employers and employees to base selection on comparison of qualifications and negotiation of fees and charges. 

7) Cooperate in advancing the industry by the exchange of information and experience and generally contributing to the work of the Association and related organisations, schools and media. 

8) Keep confidential personal, medical and business information of others which has been obtained during the conduct of business, employment, or otherwise, except when required by law or overriding health and safety considerations arise.

9) Make only those public comments known to be accurate, without distortion or withhold of pertinent information to substantiate a point of view and to ensure that the member’s views are clearly understood to be the member’s own views and not the views of the Association, unless authorised by the President to speak on behalf of the Association.

10) Bring to the attention of the Association’s Executive Committee, in confidence, information, concerns and evidence of' violation of this Code by another member, for action by the Executive Committee in accordance with any established By-Laws.

Page 
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First Year Pro Rata Subscription Rates (first year only)

Our financial year runs from 1st October to 30th September each year. Under the Association’s rules, once a person joins the Association they continue to be a member and are responsible for the payment of annual subscriptions as they fall due until such time as they submit a written letter, fax or email of resignation.

The annual subscription rates are as follows:

2011/12 
FULL MEMBER

$375 incl. GST

2011/12
ASSOCIATE MEMBER
$176 incl.GST
New members joining partway through a financial year pay the first year’s subscriptions as follows:

FULL MEMBER – 2011/12



ASSOCIATE MEMBER – 2011/12
October 

$ 375  
incl. GST

October 

$ 176
incl. GST

November

$ 345  
incl. GST

November 

$ 160 
incl. GST
December

$ 281  
incl. GST

January 

$ 132
incl. GST
February

$ 250  
incl. GST

February 

$ 118
incl. GST
March 


$ 219  
incl. GST

March 


$ 103
incl. GST
April 


$ 188  
incl. GST

April 


$ 89
incl. GST
May 


$ 156    incl. GST

May 


$ 73
incl. GST
June 


$ 125  
incl. GST

June 


$ 59
incl. GST
July 


$ 94  
incl. GST

July 


$ 44
incl. GST
August 

$ 62 
incl. GST

August 

$ 30
incl. GST
September 

$ 31 
incl. GST 

September 

$ 15
incl. GST
Who is Eligible for WASIA Membership?
The following are eligible for Full Membership of WASIA:

(a)
Any adult person engaged full time or part time as a shearing contractor;
(b)
Any partnership or body corporate carrying on the business of shearing contractors.

The following are eligible for Associate Membership:

(a)
Any person, partnership of body corporate engaged in or interested in the shearing industry, but not being a shearing contractor, e.g. Wool Growers, Woolclassers, Shearers, Shed Hands, Cooks;

(b)
Other Industry Associations e.g. Local/Specialist Grower Group members, Competition Assoc;

(c)
Family members, partners and associates of Full Members;

(d)
Partner or shareholder of any enterprise in full membership with WASIA;

(e)
Manufacturers, suppliers and other organisations;

(f)
Registered Training Organisations** (RTOs), Trainers. 
** RTOs wishing to utilise the website promotion for their training, pay an additional website access fee.
We welcome your application and looks forward to your active involvement in the Association. If you have any questions, please contact our Executive Officer, Vikki Gates on 0427 442 225.





































































Postal Address: PO Box 792, FREMANTLE WA 6959


Tel: 0427 552 225   Fax: (08) 262 3427  Email: wasia@iinet.net.au





“Proud Sponsors of the WA Shearing Contractors Association”
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